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THE ALBERTA TEACHERS' ASSOCIATION 

REPORT OF THE HEARING COMMIITEE 
OF THE PROFESSIONAL CONDUCT COMMIITEE 

IN THE MATTER OF A CHARGE OF UNPROFESSIONAL 
CONDUCTAGAINST BARRETMITCHELL BAIN 

The hearing committee of the Professional Conduct Committee of the Alberta Teachers' 
Association reports that a charge of unprofessional conduct laid against Barret Bain of 
[Location Redacted] was duly investigated in accordance with the Teaching Profession Act 
(TP A). The hearing was held in Barnett House, 11010 142 Street NW, Edmonton, Alberta, 
Canada on Monday, May 30, 2016 at 0900. 

Professional Conduct Committee members present as the hearing committee were  
 
 

presented the case against the investigated member. The investigated member, Barret Bain, was 
not present and was not represented by counsel despite having been made aware of his right to be 
present and his right to have representation. 

CONSTITIJTION/JURISDICTION 

There were no objections to constitution of the hearing committee or its jurisdiction to hear the 
case. 

ABSENCE OF THE INVESTIGATED MEMBER 

The investigated member was not present and was not represented by an agent or legal counsel. 
Further, there was no agreement between the investigated member and the presenting officer 
with respect to documents or the facts relating to these discipline proceedings. 

Section 40 of the TP A provides that a hearing committee, on proof of service in accordance with 
this act of the notice of hearing on the investigated person, may: (a) proceed with the hearing in 
the absence of the investigated person, and (b) act and decide on the matter being heard in the 
same way as if the investigated person were in attendance. 

Section 31 of the TP A requires that a notice of hearing be served on the investigated person at 
least 15 days before the hearing and shall state the date, time and location of the hearing and the 
reasonable particulars of the matter to be heard. Section 64(a) of the TPA, in turn, requires that if 
a document is to be served on any person, the document or notice is sufficiently served if it is 
served personally on that person or sent to that person by registered mail or courier at the address 
last shown for that person on the records of the Association. 












